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The greatest leader s not nec-
essarily the one who does the greatest
things. He is the one that gets the people
1o do the greatest things.
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“Leader / Leadership as Coach is
a solution-focused approach that em-
powers individuals, teams, and organi-
zations to drive their own development
& transformation with conversations—
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Leadership is not about being in
charge. It is about taking care of those
in your charge.
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