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To Explore the Application Effect of '""Quality Evaluation Standard of On-The-
Job Continuing Education Training for Nursing Staff" in
Clinical Nursing Training
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Abstract Objective: To explore the application effect of "quality evaluation standard of on-the-job continuing education
training for nursing staff" in clinical nursing training. Methods: From August 2021 to July 2022, 200 nursing staff in our
hospital were selected as the research objects and divided into a control group and an observation group, with 100 cases in
the control group and 100 cases in the observation group. The control group adopted the traditional continuing education
training mode for quality control, while the observation group adopted the newly formulated "quality evaluation standard

for on-the-job continuing education training of nursing staff" for inspection. The scores of professional theoretical exam-

WFsEEE: 2023-03-10 FEABH: 2023-06-22
WIES: R, B0 RMNTTRLERE R

S BIE, AR SR P AR RN S B BRI R AN AR ARG PR B I R R R BCR D], SRERER 23 e, 2023,
2(1): 37-43.

37



P >

FHREF R

203512 2K %14

ination and clinical work ability of nurses were compared between the two groups. Results: The scores of the observation

group were higher than those of the control group, and the differences were statistically significant (P < 0.01). Conclu-

sions The application of "quality evaluation standard of continuing education training for nursing staff" can improve the

training effect of continuing education for nurses.
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Table 1 Quality evaluation standard of continuing education training for in-service nursing staff
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Table 2 The examination results of the two groups of nursing staff were ( X £S )
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Table 3 Classification of theoretical examination results and standard rate of nurses in the two groups
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Table 4 Grade division and standard rate of clinical work ability assessment of nurses in the two groups of nursing staff
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